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Why the Required Beginning Date 
Is More Important than Ever

When the SECURE Act became
effective in 2020, the question of 

whether a retirement account owner 
died before or after the required 
beginning date (RBD) did not seem 
as important as it previously was. But 
that changed with the new SECURE 
Act regulations published by the IRS 
on February 23. Now, it is essential 
to understand what the RBD is and 
how it is again a central concept for 
determining post-death required 
minimum distributions (RMDs).

What Is the RBD?

The RBD is simply the first date by 
which RMDs from IRAs and plans 
must begin. Prior to the SECURE Act, 
the RBD for traditional IRA owners 
was April 1 of the year following the 
year the owner turned age 70½. The 
SECURE Act extended the RBD for 
traditional IRA owners born on or after 
July 1, 1949, to April 1 of the year after 
the year the owner turns age 72.  

One of the advantages of Roth IRAs is 
that the owner has no RMDs. For this 
reason, a Roth IRA owner is always 
considered to have died before his 
RBD — regardless of how old the 
owner was at death.

The rules are more complicated for 
401(k)s and other company plans. 
Under the “still-working exception,” 
most plans (but not SEP or SIMPLE 

IRAs) allow participants who continue 
working beyond their age-72 year 
to delay their RBD until April 1 of 
the year following the year after 
retirement. However, this delay 
is not available for someone who 
owns more than 5% of the company 
sponsoring the plan. The regulations 
make clear that whether someone 
owns more than 5% of the company is 
determined in the plan year ending in 
the calendar year that the employee 
turns age 72 (or age 70½ for those 
born before July 1, 1949).

Example 1: Ted, born August 1, 1949, is 
an employee of Best Used Cars. Best 
sponsors a 401(k) plan operating on a 
calendar-year plan year, and it allows 
the still-working exception. Ted turned 
age 72 on August 1, 2021. During the 
2021 plan year (January 1 – December 
31, 2021), Ted owned exactly 5% of 
Best. Ted can use the still-working 
exception. It does not matter that after 
2021, Ted’s ownership increased to 
more than 5%.

An account holder’s RBD does not 
change even if she takes her first 
RMD earlier than that date. 

Example 2: Jackie is a traditional IRA 
owner who turns age 72 in 2022, her 
first RMD year. Under a special rule 
for the first RMD, Jackie can delay 
the 2022 RMD to 2023 — until April 
1, 2023. However, if she does that, 
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Executive Summary

Executive Summary
Why the Required Beginning Date Is More Important than Ever

■  The RBD is the first date by which RMDs from IRAs and plans must begin.
■  The SECURE Act extended the RBD for traditional IRA owners born on or after July 1, 1949, to April 1 of 

the year after the year the owner turns age 72.
■  A Roth IRA owner is always considered to have died before his RBD — regardless of how old the owner 

was at death.
■  With the “still-working exception,” most plans allow participants who continue working beyond their 

age-72 year to delay their RBD until April 1 of the year following the year after retirement.
■  Under the regulations, whether death occurred before or after the RBD is a controlling factor in several 

RMD situations.
The Often Misunderstood "Rule of 55"

■  The “rule of 55” applies when an individual separates from service in the year he reaches age 55 or later.
■  If an individual is eligible for this exception under the law, the plan cannot limit it.
■  For some federal, state, and local public safety employees, age 50 is used instead of age 55.
■  This exception is only available to plans like 401(k)s. It is never available to IRAs, and that includes SEP 

and SIMPLE plans.
■  If a person has multiple retirement plans, the exception is only available to the plan where the employee 

separates from service at age 55 or later.

Rethinking Costs Can Reveal Retirement Advisors’ Value
■  Cost reduction can be a major factor for improving risk-adjusted returns in a long-term retirement plan.
■  Considering the likelihood of higher tax rates in the future, when tax-deferred retirement accounts 

are drawn down, savvy IRA distribution planning now might pay off much more than the cost of the 
planning itself.

■  Use in-kind distributions for RMDs. Once the shares are in a taxable account, realized gains might get 
preferential tax treatment and realized losses could bring tax deductions.

■  Creating a CRT to offset the tax on Roth conversions can help make IRA and retirement distribution 
plans more tax effective.

Jackie will have two taxable RMDs 
in 2023, one for 2022 and a second 
for 2023 (due by December 31, 
2023). To avoid the double tax hit, 
Jackie opts to take her 2022 RMD 
on December 15, 2022. Despite 
this, Jackie’s RBD remains April 1, 
2023.

The RBD and Annual RMDs 
During the 10-Year Period 

For deaths before 2020, pre-
SECURE Act rules allowed 
designated beneficiaries to stretch 
RMDs over their life expectancy. 
However, if the account owner 
died before his RBD, the IRA or 
plan could allow (or even require) 
the entire account to be paid 

under the five-year rule. That rule 
required the account to be emptied 
by December 31 of the fifth year 
following the year of death. There 
were no annual RMDs within the 
five years — the beneficiary had 
total flexibility to take as much or as 
little annually. The only requirement 
was to empty the account at the 
end of the five years. The five-year 
rule was not an option when death 
occurred on or after the RBD. 
After the SECURE Act was 
enacted, most commentators 
believed that it blurred the 
distinction between death before 
and after the RBD for post-
death RMDs. The law seemed 
to say that most non-spouse 
beneficiaries were required to 

empty the inherited account 
within 10 years after death, but, 
like the old 5-year rule, no annual 
RMDs were required during that 
10-year period. Note that the life 
expectancy stretch is still available 
for certain designated beneficiaries 
known as "eligible designated 
beneficiaries (EDBs):" surviving 
spouses, children of the account 
holder under 21, chronically ill or 
disabled individuals, or anyone not 
more than 10 years younger than 
the account holder.
The IRS interprets the SECURE 
Act differently. The IRS takes the 
position that the SECURE Act did 
not do away with an old RMD rule 
that is sometimes called the “at 
least as rapidly” rule. 

https://www.irahelp.com/newsletter
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That rule does not require a 
beneficiary to continue receiving 
the same amount that the IRA 
owner was receiving, but it does 
require that distributions continue 
after the owner’s death. Therefore, 
if an IRA owner was receiving 
annual RMDs, annual RMDs 
(but not the same amount) must 
continue after death. The result is 
that two rules apply at the same 
time when the IRA owner dies on 
or after the RBD with a beneficiary 
who is a non-eligible designated 
beneficiary:
1. The "at least as rapidly” rule

requiring annual RMDs to
continue in years 1-9 after death;

2. The 10-year rule requiring all
funds in the inherited IRA to be
withdrawn by the end of the 10th

year after death.

Other Reasons Why the RBD 
Is Now Important

The new rule requiring certain 
non-eligible designated 
beneficiaries to take annual RMDs 
during the 10-year period has been 
well-publicized. What has not 
received as much attention is that, 
under the regulations, whether 
death occurred before or after the 
RBD is also a controlling factor in 
several other RMD situations.

Under the regulations, 
whether death occurred 

before or after the RBD is 
also a controlling factor 

in several other RMD 
situations.

For example, the death-before-
or-after-the-RBD rule often tells 
us if the annual RMD requirement 
extends to successor IRA 
beneficiaries (i.e., the beneficiary of 
the first beneficiary). A successor 
beneficiary who inherits after 2019 
is always subject to the 10-year 
rule. 

But if the original IRA owner died 
on or after his RBD and the first 
beneficiary was a non-eligible 
designated beneficiary, the 
successor must continue annual 
RMDs during the remaining 10-
year period. These annual RMDs 
would be calculated over the 
first beneficiary’s life expectancy. 
Annual RMDs do not apply in this 
situation if the original owner died 
before the RBD. 

Similarly, if the original owner 
died on or after his RBD and the 
first beneficiary was an EDB, 
the successor must take annual 
RMDs over the successor’s 10-
year period. The regulations 
suggest that annual RMDs are 
also required over the successor’s 
10-year period even if the original
owner died before the RBD.
The reason for this requirement
could be that annual RMDs
had already started when the
EDB was required to take them
and therefore must continue.
(Hopefully, the final regulations will
clarify this.)

Example 3: In 2022, Adam, age 75, 
dies and leaves his traditional IRA 
to his daughter Beth, age 45. Beth 
is not an EDB and is subject to the 
10-year rule requiring her to empty
the inherited IRA by December 31,
2032. Since Adam died after his
RBD, Beth is also subject to annual
RMDs during the 10-year period.
Beth names her daughter Chloe as
successor beneficiary.

Beth dies in 2025. Chloe, as 
successor beneficiary, is also 
subject to the 10-year rule, and 
her term is the remaining years of 
the original 10-year period. Chloe 
must also continue annual RMDs 
in years 4-9 (2026-2031) of that 
period based on Beth’s single life 
expectancy. If Adam had died 
before his RBD, Chloe would still 
have to receive the remaining IRA 
funds by December 31, 2032, but 
she would not have to take annual 
RMDs. 

Whether the IRA owner died 
before or after the RBD also 
establishes if the annual RMD rule 
applies to trusts that satisfy the 
see-through trust rules allowing 
trust beneficiaries to be considered 
IRA designated beneficiaries. 
Under the IRS regulations, if an 
IRA owner died on or after his RBD 
with a see-through trust as IRA 
beneficiary and payments from the 
IRA to the trust must comply with 
the 10-year rule (based on the trust 
beneficiary), then annual RMD 
payments from the IRA to the trust 
during the 10-year period are also 
required.
Another situation where the 
death-before-or-after-the RBD rule 
applies is if the beneficiary is an 
EDB who is older than the account 
holder. If the owner died before his 
RBD, the older EDB must use the 
EDB’s own life expectancy factor. 
However, if the owner died 
on or after the RBD, the EDB 
can use the owner’s longer life 
expectancy. Unfortunately, there 
is a head-scratching rule in the 
proposed regulations that limits 
this advantage. The IRS says that 
while RMDs can be based on the 
deceased younger owner’s single 
life expectancy, the inherited IRA 
must be emptied in the year the 
EDB’s life expectancy factor drops 
to 1.0 or below. (It is hoped that the 
IRS will delete this rule in the final 
regulations.)
A final way the RBD matters under 
the new IRS regulations is that 
if an account owner died before 
his RBD, an EDB may be able to 
elect the 10-year rule (without 
annual RMDs) in lieu of the life 
expectancy stretch. This election is 
technically only available if allowed 
by the IRA (or plan), but most IRA 
custodians will likely offer it. The 
election can also be made by the 
account owner during the owner’s 
lifetime.
Example 4: In 2022, Marie dies at 
age 73 and leaves her Roth IRA to 
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her brother Donny, age 75. Donny, 
an EDB, wants to defer RMDs as 
long as possible to maximize tax-
free earnings on the inherited Roth 
IRA. Since Marie’s IRA was a Roth 
IRA, she is considered to have died 
before her RBD. 
Donny can “elect” the 10-year 
rule by not taking life expectancy 
stretch RMDs and by emptying the 

inherited Roth IRA by December 
31, 2032.  

Conclusion

The RBD has always been 
important for establishing when 
owners and plan participants 
must begin taking RMDs. With 
the arrival of the SECURE Act, it 

was thought its significance had 
faded for many retirement account 
beneficiaries. However, with the 
new IRS SECURE Act regulations, 
the RBD — specifically whether 
the account holder died before or 
after that date — is now even more 
important as a critical factor in 
how several post-death RMD rules 
must be applied.  ◼

The Often-Misunderstood "Rule of 55"

The pandemic and ensuing
“great resignation” upended the 

workforce. Many individuals are 
reconsidering their careers. Some 
workers may be heading toward 
an early retirement, either due to 
layoff or personal choice. With 
early retirement comes questions 
about retirement accounts. Can 
these accounts be accessed? If so, 
will there be penalties? 
One important step necessary 
to answer these questions is 
to understand “the rule of 55.” 
This rule is often misunderstood, 
leading to potentially significant 
and unexpected penalties.

Using the Rule of 55

Retirement accounts are, of course, 
meant to be used for retirement. To 
discourage workers from tapping 
these accounts prematurely, there 
are penalties for early withdrawals. 
As portrayed in the chart on 
page 8, a 10% early distribution 
penalty will generally apply to 
any taxable distribution taken 
from a retirement account before 
age 59½. This penalty applies in 
addition to any taxes owed on the 
distribution. The combination of 
the two can be a sizable tax hit. 
For example, an individual who 
takes a $100,000 early distribution 
from her retirement account could 
be looking at an additional $10,000 
in penalties on top of the taxes due 
on the distribution.
...But Congress has a heart. It 
recognized that life happens 

and sometimes people need 
to access their retirement 
accounts at younger ages. The 
tax code includes a laundry 
list of exceptions to the 10% 
early distribution penalty. These 
exceptions provide a way out for 
those who can meet the qualifying 
requirements. 
One of these exceptions to the 
10% penalty is the “rule of 55.” 
This exception, which applies 
when an individual separates from 
service in the year he reaches age 
55 or later, may be attractive to 
those who are considering early 
retirement. The good news is that 
if an individual is eligible for this 
exception under the law, the plan 
cannot limit it. The bad news is 
that misunderstandings about 
when this exception can be used 
are all too common.

Avoiding Timing Mistakes

To qualify for the age 55 exception, 
separation from service must occur 
in or after the year the individual 
turns age 55 or older. For federal, 
state, and local public safety 
employees, age 50 is used instead 
of age 55. These employees 
include law enforcement officers, 
firefighters, emergency medical 
service workers, certain customs 
officials, border protection officers, 
air traffic controllers, nuclear 
materials couriers, U.S. Capitol 
Police, Supreme Court Police, and 
diplomatic security special agents 
of the Department of State. 

A common area of confusion with 
the age 55 exception is the timing. 
Early retirement cannot be “too 
early” if an individual hopes to use 
this exception to access retirement 
savings without penalty. In Gail 
Marie Watson V. Commissioner, 
T.C. Summary Opinion 2011-
113, September 28, 2011, the Tax 
Court ruled that a teacher was 
liable for the 10% penalty for an 
early distribution made from her 
employer plan. Although her 
distribution took place after she 
attained age 55, her separation 
from service occurred when she 
was just 53, thus disqualifying her 
from the age 55 exception. The 
date of separation from service 
is the determining factor, not the 
distribution date.

This exception, which 
applies when an individual 
separates from service in 

the year he reaches age 55 
or later, may be attractive to 
those who are considering 

early retirement. 

Determining Eligible Accounts

Another pitfall to avoid is the 
misunderstanding of which 
retirement accounts the rule of 
55 applies. This exception is only 
available to plans like 401(k)s. It is 
never available to IRAs, including 
SEP and SIMPLE plans. 

https://www.irahelp.com/newsletter
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-tax-on-early-distributions
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-tax-on-early-distributions
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-tax-on-early-distributions
https://casetext.com/case/watson-v-commr-of-internal-revenue-1
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While there is a long list of 
exceptions to the 10% early 
distribution penalty, not all the 
exceptions apply to all retirement 
accounts. While some are available 
to both IRAs and plans, some are 
available only to plans, and others 
are available only to IRAs. The rule 
of 55 is one of those exceptions 
that is available only to plans. 
Early retirees looking to take 
advantage of the age 55 exception 
may be surprised to learn that 
this exception may not allow 
access without penalty to all 
their retirement accounts. If an 
individual has an IRA and a 401(k) 
and separates from service at 
age 55 from the company with 
the 401(k), she will have access 
to the 401(k) funds penalty-free, 
but not the IRA. (This assumes no 
other exception applies to the IRA 
dollars.) 

Early retirees looking to take 
advantage of the age 55 

exception may be surprised 
to learn that this exception 

may not allow access 
without penalty to all their 

retirement accounts.

Furthermore, the exception is 
only available to the plan where 
the employee separates from 

service at age 55 or later. This can 
also come as a surprise to early 
retirees. It is not uncommon for 
workers to acquire multiple plans 
from different employers over the 
years. These individuals will be 
restricted in which funds they can 
access penalty-free. For example, 
someone who still has funds in an 
old retirement plan from a previous 
employer (where he separated 
from service prior to age 55) will 
not be able to access those old 
funds without penalty even if he 
separates from service with a 
subsequent employer at age 55 or 
later. (However, if the funds from 
the old plan are rolled over to the 
new plan, those rolled-over dollars 
will fall under the age-55 exception 
applicable to the current plan.)
Another trap for the unwary is 
rolling over plan dollars to an IRA 
and then looking to take a penalty-
free distribution from the IRA using 
the rule of 55. This cannot be 
done. The age 55 exception never 
applies to IRAs. This is true even if 
the IRA is funded by a rollover from 
a plan where the exception would 
have been available. 
In Young Kim v. Commissioner, 
U.S. Court of Appeals, 7th Circuit, 
No. 11-3390; May 9, 2012, a lawyer 
leaving his law firm at age 56 rolled 
his plan funds over to an IRA. 
He then withdrew funds from his 
IRA and ended up owing the 10% 
penalty. He could have avoided the 

penalty and subsequent court case 
if he had simply left his retirement 
funds in the plan and withdrawn 
from there. The IRA rollover did 
him in. In court he claimed the age 
55 exception still applied, but the 
court ruled the exception was no 
longer available once he did the 
rollover to the IRA. 

When leaving a job, it is critical to 
proceed with caution before rolling 
over funds to an IRA. A rollover 
is irrevocable, so there is no way 
to undo it. Letting the rollover 
stand and then attempting to roll 
the funds back to the plan is also 
highly unlikely to be successful. It 
would be uncommon for a plan to 
welcome back a former employee 
and allow IRA funds to be rolled 
back into the plan. 

The Takeaway

The “rule of 55” can be a great tool 
to allow those who are retiring 
early to access their retirement 
account without hefty penalties. 
However, the details can be 
complicated. Timing mistakes and 
misunderstandings are far too 
common. It is important for early 
retirees to understand exactly how 
the rule of 55 works and when 
it will not. This can be a critical 
opportunity for advisors to help 
clients navigate the challenging 
transition from working years to 
retirement years. ◼

Guest IRA Expert

Christian Cordoba, 
CFP®, RFC®, CFS®   

California 
Retirement Advisors 

El Segundo, CA

It’s no secret that today’s
technology provides 

consumers, as well as advisors, 
with considerable access to 
investments at lower costs than 
had prevailed in the past. Cost 
reduction can be a major factor for 
improving risk-adjusted returns in 
a long-term retirement plan. 

That said, decision-making based 
solely upon investment costs, 
such as fund expense ratios, can 

be a mistake. Many consumers 
are selling themselves short by 
neglecting professional advice, 
especially when it comes to IRA 
distribution planning during 
retirement. Retirement advisors 
with expertise in this area can add 
significant value. 

Crunching the Numbers

Some noteworthy studies conclude 
that investment costs cover a 

Rethinking Costs Can Reveal Retirement Advisors’ Value 

https://www.govinfo.gov/content/pkg/USCOURTS-ca7-11-03390/pdf/USCOURTS-ca7-11-03390-0.pdf
https://www.govinfo.gov/content/pkg/USCOURTS-ca7-11-03390/pdf/USCOURTS-ca7-11-03390-0.pdf
https://www.govinfo.gov/content/pkg/USCOURTS-ca7-11-03390/pdf/USCOURTS-ca7-11-03390-0.pdf
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lot of territory beyond expense 
ratios. For example, as markets 
were recovering from the Great 
Recession, Forbes published an 
article (April 2011) titled, "The Real 
Cost of Owning a Mutual Fund." 
The article lists transaction costs, 
tax costs, and cash drag (forgone 
investment opportunity because 
funds hold cash for liquidity) 
among costs in addition to 
expense ratios. Average costs are 
shown to total 3.17% (non-taxable 
accounts) and 4.17% (taxable 
accounts), assuming a 1% tax 
cost that applies only to taxable 
accounts.
Including taxes among the hidden 
costs of owning a mutual fund 
puts this vital issue into the 
conversation, as consumers often 
don't recognize the impact of 
taxes on investments. However, 
the 1% estimate listed in the article 
for tax costs does not apply to 
traditional IRAs and other tax-
deferred retirement accounts, so 
the value of tax advice for IRA and 
retirement account distribution 
planning wasn’t adequately 
recognized.
A few years later in 2014, Vanguard 
— known for relatively low fund 
expense ratios — reported their 
findings of an internal study which 
was later referenced in "Putting a 
value on your value: Quantifying 
Advisor's Alpha®". This 2014 study 
estimated the additional “potential 
value added” of working with a 
financial advisor to be “about 3%:” 
3 additional percentage points of 
annualized portfolio returns over 
time, compared with the results 
posted by investors who fail to 
recognize the potential impact of 
professional advice. 
This published 3% advantage 
derives from elements of 
Portfolio Construction, Wealth 
Management, and Behavioral 
Coaching. Those areas are 
important, but the only tax-related 
feature specifically mentioned is 

“asset location between taxable 
and tax-advantaged accounts,” 
listed under Portfolio Construction, 
potentially adding 0%- 0.75% a 
year to net annualized returns. 
Once again, the value from tax-
related IRA distribution planning 
was not included.
I’d argue that the 3% total potential 
value added is a low number, 
because it doesn’t recognize the 
possible benefit of holistic financial 
planning including, but not limited 
to, tax reduction planning for and 
during retirement, especially for 
owners of large IRAs. Considering 
the likelihood of higher tax rates 
in the future, when tax-deferred 
retirement accounts are drawn 
down, savvy IRA distribution 
planning now might pay off much 
more than the cost of the planning 
itself. 

Rethinking the Cost  
vs. Benefit Calculation 

The lack of detailed data on the 
projected tax impact of retirement 
plan distributions has created a 
mindset problem for consumers 
who own large IRAs. They want 
real retirement advice beyond 
merely investing for growth, and 
they want protection of their 
retirement assets. However, many 
people aren’t willing to recognize 
the value of paying for it, because 
they are comparing the costs of 
professional advice to low-cost 
investments.
To fill the gap, perhaps it's time 
to factor the opportunity cost of 
not hiring a retirement planning 
professional into the equation. 
In addition to the aforementioned 
costs (expense ratios, transactions, 
taxes), this exercise also might 
include any costs for services a 
financial advisor may normally 
provide but for which the 
consumer isn’t receiving, such 
as investment advisory, asset 
allocation, retirement/financial 
planning, IRA distribution planning, 

tax reduction planning, and estate 
planning. These factors can help 
identify the real cost comparison of 
what people are paying for, versus 
what they are getting.

I recently met with a prospective 
client and conducted a portfolio 
cost analysis for him. We found he 
had a total investment expense 
ratio of 1.53%, prior to advisory 
costs of 1%. He thought he was 
paying only 1% to the other advisor, 
but he really is paying 2.53% 
without any retirement advice. By 
comparison, a sample fee to him 
of 1.5% might include investment 
advice, the underlying cost of the 
holdings, and comprehensive 
financial planning that is not being 
provided by the current advisor. 

Yet even this 1.5% still might 
seem high to a cost-conscious 
consumer who isn’t calculating 
the potential benefits of holistic 
financial planning when working 
with a retirement specialist. 
Nevertheless, such consumers 
would be well-served to factor 
the cost of forgoing that advice 
into a percentage and add that to 
the total cost of their investments, 
because that is how they are 
accustomed to thinking. 

The lack of detailed data on 
the projected tax impact of 

retirement plan distributions 
has created a mindset 

problem for consumers who 
own large IRAs.

Thoughtful Tactics 

What suggestions might I offer to 
certain clients to make their IRA 
and retirement distribution plans 
more tax-effective? Ideas change 
over time, but here are some 
current examples:

Convert laddered individual 
bonds to a Roth IRA. 

https://www.irahelp.com/newsletter
https://www.forbes.com/2011/04/04/real-cost-mutual-fund-taxes-fees-retirement-bernicke.html?sh=17e2aa3c3244
https://www.forbes.com/2011/04/04/real-cost-mutual-fund-taxes-fees-retirement-bernicke.html?sh=17e2aa3c3244
https://corporate.vanguard.com/content/dam/corp/research/pdf/putting-a-value-on-your-value-quantifying-vanguard-advisore28099s-alpha-us-isgqvaa_022019.pdf
https://corporate.vanguard.com/content/dam/corp/research/pdf/putting-a-value-on-your-value-quantifying-vanguard-advisore28099s-alpha-us-isgqvaa_022019.pdf
https://corporate.vanguard.com/content/dam/corp/research/pdf/putting-a-value-on-your-value-quantifying-vanguard-advisore28099s-alpha-us-isgqvaa_022019.pdf
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Rethinking Cost: Advisors' Value

Example 1: Ann has a $1 million 
IRA holding $400,000 of bond 
funds for the ideally conservative 
portion of her 60/40 portfolio — a 
mix of 60% stocks and 40% bonds. 
To preserve her bond assets in a 
rising rate environment, Ann might 
liquidate the bond funds and buy 
$400,000 of individual bonds, with 
$50,000 worth maturing in each 
of the coming 8 years. With bond 
funds, investors lose the benefit 
of the bonds maturing at par, at 
maturity, but buying the bonds 
individually retains that benefit. 
Once Ann’s bond ladder is in place, 
rising interest rates could cause 
her bonds to lose value due to 
the common inverse relationship 
between the price of bonds and 
change in rates. She could cherry 
pick those that have dropped 
the most and convert them to a 
Roth IRA while they are down in 
value. (That is, move the actual 
bonds from Ann’s traditional IRA 
to a Roth IRA.) This can equate to 
considerable savings. 
The tax on such an in-kind Roth 
IRA conversion would be based 
on the value of the depressed 
bonds, possibly reduced even 
further if Ann’s traditional IRA 
holds any non-deductible dollars. 
Ann will get the par value back 
as bonds mature, ideally at a 
greater value than at the converted 
amount. The proceeds from the 
bond redemption can be used to 
reinvest in other bonds, possibly 
paying higher yields than those 
prevailing on the conversion date. 
The newly acquired bonds would 
be selected to occupy the top 
rung of the bond ladder, perhaps 
yielding more due to the extended 
maturity. As those new bonds will 
be held in the Roth IRA, any gains 
may be tax free! 

Use in-kind distributions for 
required minimum distributions. 

Here, an account owner taking 
required minimum distributions 
(RMDs) would use either 

depressed securities or issues with 
attractive prospects for the taxable 
withdrawals. The recipient stands 
to benefit from holding existing 
positions expected to appreciate. 
Once the shares are in a taxable 
account, realized gains might get 
preferential tax treatment and 
realized losses could bring tax 
deductions. 

Once the shares are in a 
taxable account, realized 

gains might get preferential 
tax treatment and realized 

losses could bring tax 
deductions. 

Example 2: Brad uses Tesla shares 
for his RMD this year. Suppose 
prices had risen at the date of the 
distribution but were expected to 
go even higher. If Tesla drops in 
value instead and Brad sells the 
shares, Brad can take a capital loss 
against other realized gains, which 
is not possible if the shares remain 
in the IRA. Alternatively, if the 
shares continue to climb, he only 
will be subject to capital gains tax 
rates rather than ordinary tax rates. 

Create a charitable remainder 
trust (CRT) to offset the tax on 
Roth conversions. 

Example 3: Outside of her IRA, 
Claire can contribute appreciated 
stocks she wants to sell to a CRT. 
Claire will avoid current capital 
gains tax, generate income for 
certain beneficiaries, and donate 
to a charity of her choice. The 
upfront tax deduction for a future 
gift to charity will help offset taxes 
from a Roth IRA conversion Claire 
executes in the same year.
Another tactic calls for Claire to 
use the CRT as a back-door stretch 
IRA, to benefit otherwise ineligible 
designated beneficiaries such as 
her children. By naming the CRT 
as beneficiary of her IRA and 
the children as the CRT income 

beneficiaries, Claire can provide 
them with an income stream not 
limited by the 10-year rule. 

Buy life insurance from unneeded 
RMDs. 

A large number of seniors limit 
IRA withdrawals to their RMDs, 
indicating the full amount is not 
needed for living expenses in 
retirement. One plan is to pay the 
tax on the RMD and use some 
or all of the remaining dollars to 
pay premiums on a life insurance 
policy. 
Assuming coverage is available 
at a reasonable price, the insured 
individual should be the spouse 
with the shortest life expectancy. 
The other spouse can be the 
beneficiary, likely to be the 
widow(er), who will receive the 
insurance proceeds, free of income 
tax. That surviving spouse may or 
may not inherit the decedent’s IRA 
as well. If so, that IRA can be totally 
converted to a Roth IRA, with the 
insurance proceeds used to pay 
income tax on the conversion. 
Because there are no RMDs 
necessary for Roth IRA owners, 
the surviving spouse will avoid any 
additional tax that may result from 
filing future tax returns as a single 
person rather than married, filing 
jointly. ◼

Christian Cordoba, CFP®, RFC®, 
CFS® founded California Retirement 
Advisors, a full service and 
independently-owned retirement 
consulting firm, in 1997 and has been 
providing financial services since 1989. 
A regular contributor to the media, 
Christian has appeared on CNBC’s 
Power Lunch, Money 101 Show, and 
contributed to US News & World 
Report, Consumer Reports, Kiplinger’s, 
Daily Breeze and The L.A. Times. 
Christian is a member of Ed Slott’s 
Master Elite IRA Advisor GroupSM. 
Additionally, Christian is a licensed 
financial consultant affiliated with 
Mutual Securities, Inc., a registered 
broker/dealer and member of FINRA/
SIPC.  
 

Christian can be reached by phone at 
888-643-7472 or e-mail him at chris@
CRAdvisors.com.

  * The views expressed in this article are that of Chris Cordoba and not that of Mutual Group.
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10% Early Distribution Penalty Exceptions

Type of Exception

The exception applies to:

Plans and 
IRAs  

Including 
SEP and 

SIMPLE IRAs

IRAs Only 
Including 
SEP and 

SIMPLE IRAs

Plans Only

Death X

Disability X

Annuitizing  
72(t) - Substantially Equal Periodic 

Payments
X

Medical Expenses 
Over 7.5% AGI X

IRS Levy X

Active Reservists X

Birth or Adoption X

Higher-Ed Expenses X

First-Time Home Buyer X

Health Insurance  
(If Unemployed) X

Age 55 X

Age 50 
(For Certain Public Safety Employees) X

Section 457(b) 
Governmental Plans X

Divorce / QDRO X

Phased Distributions  
from Federal Plans X

mailto:newsletter%40irahelp.com?subject=from%20Back%20Cover%20
https://www.irahelp.com/newsletter
https://www.irahelp.com/newsletter
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To register or learn more, visit: irahelp.com/2-day  Call: 800-663-1340  Email: info@irahelp.com

Join the retirement planning conversation

Is Your Company 
Up to Speed? Group 
Discounts Available

CE Credits 
Available

Take Home a 400+ Page Reference Manual!
“This manual is a goldmine!” 
—Ken Friedman, Jacksonville Beach, FL

Ed Slott and Company’s Exclusive 2-Day IRA Workshop

July 14-15, 2022 | Nashville, TN

INSTANT IRA 
SUCCESS

What makes this workshop different? Ed Slott and Company takes potentially dry information and manage to make it exciting. 
How?  UPDATES (emphasis on new tax law changes). This makes the information timely and fresh.  

OPPORTUNITIES (highlighting who might be affected and what to do).  This makes the information extremely relevant.  
HUMOR (personal stories, case studies, video clips). This makes the information human.  

– Laura Redfern, CFP®, Austin, TX

$400
OFF

Promo Code:  
NEWSLETTER

Featuring the latest retirement tax law 
changes, including the SECURE Act



MASTER THE 
SECURE ACT

The SECURE Act single-handedly 
upended many long-standing 
retirement rules on January 1, 2020—
particularly impacting those with large 
IRAs! From recognizing new back-
door Roth opportunities to identifying 
key beneficiary categories still eligible 
for stretch IRA provisions, learn the 
latest strategies you can use to give 
your clients minimized taxes and post-
death control of their assets.

PROVIDE BEST 
INTEREST ADVICE

From the SEC Reg BI to various 
state departments continuing to 
advance best interest standards and 
documentation procedures, most 
financial advisors are not prepared 
to help clients with rollover decisions 
—especially now with mass layoffs 
due to the pandemic! Learn the exact 
process you need in order to act 
as a fiduciary advising on rollover 
decisions.

GAIN EXCLUSIVE 
KNOWLEDGE & 
ACCESS 

Get direct access to America’s IRA 
Experts as the highly-anticipated new 
release, The New Retirement Savings 
Time Bomb, tops bestseller charts! 
You will have the latest training and 
strategies at your fingertips to have 
high-value conversations with your 
key contacts.

WHAT ATTENDEES ARE SAYING ABOUT 
TRAINING WITH AMERICA’S IRA EXPERTS

Copyright © 2022 by Ed Slott and Company, LLC

“Within the first 30 minutes of Ed’s workshop, 
I realized I had made a common IRA planning 
mistake. I called my office and stopped a 
transaction saving my client tax on $136,000 and 
saving the relationship. This program paid for 
itself within the first hour I was here!”  
— Jim Flanagan, Naperville, FL 

“The emphasis on the SECURE Act was critical. 
No amount of self-study could prepare me as 
well as the Slott team!” 
— Scott Dewhurst, New York, NY 

“In two days, Ed Slott and his team give a solid 
IRA education. The program starts on Day 1 
with information basic enough for someone 
new to follow, but not so remedial that more 
experienced participants will be bored. Day 
2 has the more complex rules and planning 
suggestions. The program is so complete I feel 
more confidant about the advice I give, and I 
know where to look for help. The silly humor 
makes their message more memorable.” 
— Susan Willey, CPA, Boston, MA

“Where else can we get developments up-to-
the-minute?” 
— Mary Ahearn, Tucson, AZ 

“Easily the BEST CPE I've taken! Very informative, 
engaging, and interesting. Ed and his IRA 
Experts are Rock Stars!!”  
— Mina Akita, Raleigh, NC

“Ed's energy and enthusiasm are only exceeded 
by his knowledge of the subject matter, great 
presentation!!” 
—Kevin Campisano, Louisville, KY

HELP YOUR CLIENTS TAKE FINANCIAL CONTROL,  
AVOID UNNECESSARY TAXES AND COMBAT THE LATEST 

THREATS TO THEIR RETIREMENT SAVINGS

Obstacles and volatility facing 
retirement accounts are constant 
variables, and they are continuing 

to snowball with exponential speed and 
complexity! The stock market, interest 
rates, tax laws, and the political and 
regulatory environment surrounding 
a global pandemic and best interest 
legislation, just to name a few, are a 
ticking time bomb! 
How will your clients remember you and 
the actions you took during these trying 
times? It is said that crisis does not build 
character—it reveals it. 
Empty claims of being a “retirement 
expert” will quickly end in costly mistakes 
for those unequipped with the latest 
knowledge and advice. Leading financial 
advisors, those who take the reins 
during one of the most difficult periods 
in recent American history, need to be 
knowledgeable on these significant tax 
laws and updates. 
The urgency for knowledgeable, 
professional advice has never been 
more essential! 

Help your clients have more, 
keep more and make it last 
with up-to-the-minute IRA 
education!
The SECURE Act took effect in 2020, 
creating three categories of beneficiaries 
and requiring urgent planning updates 
surrounding the end of the stretch IRA. 

Beneficiaries who inherited accounts 
before 2020 are still subject to old rules, 
and now, with new 2022 life expectancy 
tables released, even more confusion 
is created surrounding which RMD 
rules apply to which clients. Our team 
of IRA Experts has been flooded with 
questions from thousands of Americans—
consumers, professionals and media alike. 
As news continues to break, this live 
training will prepare you to answer the 
top questions from your clients, prospects 
and centers of influence. 
After two days, you will be armed 
with immediately-actionable intel to 
help your clients maximize their hard- 
earned retirement savings. 

Get focused. Get educated. 
Take action. 
Join America’s IRA Experts to take 
advantage of timely planning strategies, 
including:

• The most-up-to-date IRA expertise,
including new opportunities and
planning considerations stemming
from the SECURE Act

• An action plan to implement into your
business immediately to protect your
clients and prospects from avoidable
(and costly) planning errors

• A 400+ page manual to take home
and use as a practical reference guide

• Continuing education credits
• Built-in networking and Q&A time



The workshop will take place at the Loews Vanderbilt
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Breakfast  7:30 am – 9:00 am
Optional Session 8:00 am – 8:45 am 
Learn More About Ed Slott’s Elite IRA Advisor GroupSM

Session Six 9:00 am – 10:00 am 
Roth Conversion Planning / 3 Roth Conversion Questions You 
Need to Ask / Estate Planning with Roth IRAs

• Roth IRA Tax Planning After the SECURE Act
• The 3 Questions to Ask in Every Roth Conversion Evaluation
• Who Should and Who Should Not Convert
• Estate Planning with Roth IRAs

Break 10:00 am – 10:20 am
Session Seven 10:20 am – 11:50 am 
Roth 401(k) Rules / IRA Update – The Latest IRA Changes, Rulings 
and Cases 

• Roth Conversions from Company Plans
• Roth 401(k), Roth 403(b), and Roth 457(b) Contribution and

Distribution Rules
• IRA Update: The Latest IRA Tax Law Changes Including the

SECURE Act, New Tax Strategies, Rulings, Court Cases and
Planning Opportunities

Lunch Break 11:50 am – 12:50 pm
Session Eight 12:50 pm – 2:20 pm
Naming Trusts as IRA Beneficiaries / SECURE Act Effect on IRA 
Trust Planning / Latest IRA Trust Rulings and Planning Strategies / 
IRA Trust Checklist 

• Separate Account Rules for Multiple IRA Beneficiaries -
Splitting IRAs

• Naming Trusts as IRA Beneficiaries – The SECURE Act
Impact and Why Most IRA Trusts Won’t Work Anymore!

• SECURE Act Effect on IRA Trust Planning
• Conduit Trusts vs. Accumulation Trusts
• How to Determine RMDs When a Trust Is the IRA Beneficiary
• Avoid Major IRA Trust Mistakes That Most Other Advisors

Make Routinely
• The Latest IRA Trust Rulings
• 10-Point IRA Trust Checklist

Break 2:20 pm – 2:40 pm
Session Nine 2:40 pm – 3:40 pm
How to Use the SECURE Act to Attract Large IRA Rollover Clients / 
Advising Clients on Key Rollover Decisions / 72(t) Planning

• How to Use the SECURE Act to Attract Large IRA
Rollover Clients

• Advising Clients on Key Rollover Decisions
• Net Unrealized Appreciation (NUA) Rules and Strategies for

Employer Stock
• 5 NUA Mistakes You Cannot Afford to Make
• 72(t) Rules for Early IRA and Plan Distributions
• 72(t) IRS Rulings and Court Cases

Break 3:40 pm – 4:00 pm
Session Ten 4:00 pm – 5:00 pm
The Missing Estate Plan / IRA Estate Planning Strategies After the 
SECURE Act / Life Insurance Planning with IRAs 

• The Missing IRA Estate Plan…Means More Money for YOU
• IRA Estate Planning Strategies – New Strategies After the

SECURE Act
• How to Plan for Estate Tax Uncertainty
• Use of Life Insurance to Protect IRA Values – SECURE

Act Impact
• IRA Strategies to Increase Your Insurance and Annuity Sales
• Planning for State Estate Taxes
• The 2 Biggest Tax Breaks in the Tax Code and How to Make Sure

Your Clients Get Them - Creating the Perfect IRA Estate Plan

Breakfast / Registration 8:00 am – 8:45 am
Session One 8:45 am – 10:00 am 
Navigating the SECURE Act / Planning for the End of the Stretch  
IRA / 3 Beneficiary Categories / Eligible Designated Beneficiaries

• Introduction and Program Overview
• 2022 Retirement Plan Contribution Limits
• 2022 Required Minimum Distributions (RMDs) After SECURE

Act Changes
• RMDs with the New IRS 2022 Life Expectancy Tables
• SECURE Act – Summary of Key Changes
• 3 Beneficiary Categories Under the SECURE Act
• Eligible Designated Beneficiaries (EDBs) – Who Qualifies?

Break 10:00 am – 10:20 am
Session Two 10:20 am – 11:50 am
SECURE Act Impact on Stretch IRAs / How Post-Death Payout Rules 
Will Work / Practice Examples

• The End of the Stretch IRA – SECURE Act Planning Solutions
• SECURE Act - How Post-Death Payouts Will Work
• Application of the 10-Year Payout Rule
• Practice Examples – Post-Death Payouts Based on the

Type of Beneficiary
Lunch Break 11:50 am – 12:50 pm
Session Three 12:50 pm – 2:20 pm
Beneficiary Forms / IRA Beneficiary Selection / Setting Up Inherited 
IRAs / Custodial Document Checklist

• Why Most Beneficiaries Overpay Their Taxes
• Common Mistakes in Setting Up Inherited IRAs
• IRA Beneficiary Form Mistakes That Wipe Out Inheritances
• How to Use the IRA Beneficiary Form to Build Referrals
• IRA Beneficiary Selection
• What to Look for in IRA Custodial Documents
• IRA Custodial Document Checklist –  One Dozen Questions

Advisors Must Ask
Break 2:20 pm – 2:40 pm 
Session Four 2:40 pm – 3:40 pm
25 IRA Rules You Must Know and How to Capitalize on Them, 
Including New Rules Under the SECURE Act (Part One)

Highlights Include:
• IRA Distribution Basics
• Aggregating Distributions
• 5-Year Rule Confusion After Death
• SEP and SIMPLE IRA Confusion
• Creditor/Bankruptcy Protection of IRAs
• Year of Death Distribution - Who Takes It?
• IRAs Don’t Generally Pass Through Wills
• Two Different 5-Year Rules for Roth IRAs
• QDROs Do Not Apply to IRAs
• A Non-Spouse Beneficiary Cannot Do a Rollover

Break 3:40 pm – 4:00 pm
Session Five 4:00 pm – 5:00 pm
25 IRA Rules You Must Know and How to Capitalize on Them, 
Including New Rules Under the SECURE Act (Part Two) 

Highlights Include:
• The 10% Penalty Exceptions
• Splitting IRAs
• No Deadline for a Spousal Rollover
• 20% Withholding Tax Rule
• Eligible Rollover Distributions (ERDs)
• Tax Breaks for IRA and Plan Beneficiaries
• Rollover or Transfer? – 60-Day Rollover Relief
• Roth IRA Beneficiaries Must Take RMDs
• Correcting Excess IRA Contributions

Optional Session 5:15 pm – 5:45 pm 
Brookstone Capital Management 
Dean Zayed’s Top 10 Best Practices for Success

Cocktail Reception to Follow



First Name Last Name

Company

Job Title

Address 1

Address 2

City State Zip Code

Phone Cell Phone 

Email Promo Code

How Did You Learn About This Workshop?

PAYMENT INFORMATION  
Please charge the registration fee to my:  Visa  MC  Discover  Amex  Gift Card

CC Account # Exp. Date

Name on Card  CCV #

Number of Attendees:
1
2
3-9
10+

 Price per Attendee:
$1995
$1595
$1495
$1295
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Ed Slott and Company has a “no refund” policy. In the event of cancellation, your payment will be transferred to the next 2-Day IRA Workshop. 
For more information regarding refunds, concerns and program cancellation policies, please contact our offices at 800-663-1340.

irahelp.com/2-day Tel: 800-663-1340 Fax: 516-536-8852 Email: info@irahelp.com

Register online at irahelp.com/2-day
You may also call, fax, or email us using the information
at the bottom of this page. If paying by check,
please mail it to Ed Slott and Company, LLC at
100 Merrick Road, Suite 200E, Rockville Centre, NY 11570

YES! PLEASE REGISTER ME FOR: 
Ed Slott and Company’s Exclusive 2-Day IRA Workshop, Instant IRA Success 

July 14-15, 2022

Continuing Education Credits 
DESIGNATION CREDITS

THE AMERICAN COLLEGE - 12 CREDITS 
CFP® - 12 CREDITS
CLE - Self-reporting packets are available
CPE for CPAs (NASBA*) - 12 CREDITS (TAXES) 
CPE for CPAs from Texas (TX) - 12 CREDITS  (TAXES)
EA / OTRP (IRS) - 12 CREDITS** 
Please check irahelp.com for the types of insurance credits offered
*There are no prerequisites or advanced preparation required for this workshop. The program level is beginner. Ed Slott and Company is registered with the 
National Association of State Boards of Accountancy (NASBA) as a sponsor of continuing professional education on the National Registry of CPE Sponsors. 
State boards of accountancy have final authority on the acceptance of individual courses for CPE credit. Complaints regarding registered sponsors may be 
submitted to the National Registry of CPE Sponsors through its website: www.nasbaregistry.org.
**IRS – course is approved for Enrolled Agents (EA) and Return Preparers (OTRP) for (Federal Tax Law / Federal Tax Related)
**NY – course is approved for Life Brokers (LB), Life Consultants (C1), Life Settlement Brokers (LSB), and Life/Accident and Health Agents (LA)** 

CE credits are subject to change.
IMPORTANT: To receive CE credits, you must be present for the entire workshop on both days. No exceptions.

EARLYBIRD REGISTRANTS 
SAVE $400

$1595� Single Payment of $1995 

NEWSLETTER

Payment Plans Available! Register at IRAhelp.com/2-day

INSURANCE CREDITS BY STATE
12 CREDITS: AL, AK, AR, AZ, CA, CO, CT, DC, DE, FL, GA, 
HI, IA, ID, IL, IN, KS, KY, LA, MA, MD, ME, MI, MN, MO, 
MS, MT, NC, ND, NE, NH, NM, NV, NY, OH, OK, OR, PA, RI, 
SC, TN, TX, UT, VA, VT, WI, WV, WY
10 CREDITS: SD
3 CREDITS: WA

*Discount codes and group rates cannot be combined

WOULD YOU LIKE TO STAY AT THE  
LOEWS VANDERBILT FOR AN ADDITIONAL  

$209 PER NIGHT?

NUMBER OF ROOMS: 

YOU MUST RESERVE YOUR ROOM  
BY JUNE 20, 2022 TO  

RECEIVE THE DISCOUNTED RATE. 
FOR THE NIGHTS OF: 

Thurs & Fri 
July 14-15

Thurs, Fri & Sat 
July 14-16




